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Food and Agriculture Organization
of the United Nations.

Training on .
Resolving conflicts to advance sustainable forest management and

restore landscapes
RECOFTC, Bangkok, Thailand

o s g o

Register here
Background

Conflicts over forest resources limit the success of
sustainable forest management initiatives such as forest
and landscape restoration (FLR) efforts. They also impede
inclusive and sustainable development that countries
aspire for. Building sufficient human resources capable of
effectively managing conflict by responding early and
addressing the causes to turn conflicts into opportunities
for positive change is therefore a priority.

The Asia-Pacific Forestry Commission and the third Asia
pacific Sector Outlook Study have highlighted the need to
support and invest in regional and national capacity
building on conflict resolution in forestry. In response 10
this, this training aims to strengthen the capacity of
government officers and other key actors to address
forest conflicts and provide the opportunity for

Course information

Course schedule
1 -6 August (6 days)
Veniie: RECOFTC, Bangkok, Thailand

Language: English

Prerequisite: Narrative of reasons
for joining the training and
recommendation from Supervisor

Certificate: Certificate of Completion

Registration deadline: 27 June 2022

exchanges and learning about experiences and best practices regarding conflict management in

the region.




train emented i collabor
;he Reglonal ggmmunim Eg[gs_;ﬂ I;gmmg ggnjgr for ﬁlg and the Ea;gﬂ; IEEQQEIQ CBI are
conflict experts who have more than 28 years of experience in facilitation, mediation, capacity
building, citizen engagement, and organizational strategy and development to solve complex
social, environmental, and economic challenges. RECOFTC strives for a future where people live
equitably and sustainably in and beside heaithy, resiiient forests. it is the oniy non-profit of its
kind in the Asia-Pacific region and the world dedicated to community forestry. RECOFTC's entry
point to sustainable and climate change solutions is community forestry. it builds capacities of
communities, governments, civil society organizations and companies so local communities can -
sustainably manage and benefit from their forests. :

Cours jectives

At the end of the course, participants will be able to are expected to:

1. analyse sources of conflict and the different ways to manage and resolve conﬁact in the
forestry sector;

2. assess stakeholders interests and devvelop stakeholder engagement strategies to manage
and resolve conflict; _

3. practice tools and approaches related to addressing conflict in a specific field site context

4. design a conflict resoiution and consensus building process for conflict situations in ‘
their own work contexts as part of action planning;

5, connect as a community of practitioners to learn and share experiences and best
practices in’ conflict resolution to advance sustainable forest management and restore
landscapes

Course agenda

The duration is for 5.5 days includmg 2.5daysin the field to apply knowledge and skills gained
from the training.

Day| Date | Time(GMT+7) ' i Topic
1 |1 August 08.30-16.30 Session 0: Welcome address, introduction and course and
2022 ; training norm setting (include action planning)

Session 1: Understanding Conflict and its Drivers
Session 2: Conflict Dynamics and Resolution
Session 3: Mapping Stakeholders

© 2 | 2 August 08.30-16.30 | Session 4: Stakeholder Assessment

2022 Session 5: The Mutual Gains Approach to Negotiation
Session 6: Building Consensus: Mutual Gains in Multi-issue,
Multi-party contexts

3 |3 August 08.30 - 16.30 Session 7: Designing a conflict resolution process

2022 Sesslon 8: Seeking breakthroughs in high conflict situations
Session 9: Field trip presentation

Session 10: Group preparation for field trip assignment




%

4 | 4 August 08.00 — 18.0 Fieid trip day 1

2022
5 |S5August  08.00-18.00 Field trip day 2
2022
G | 6 August 08.30-16.30 Session 10: Field trip group presentation and reflection
2022 Session 11: Action Planning
Session 12: Wrap up and Close

Who should join?

This course is avallable only for participants from relevant government agencies and
international organizations nominated by the Asia-Pacific Forestry Commission (APFC) members
with the following criteria:
® An extent of experience (at least 5 years) as managers.in natlonal forest agencies who
deal directly and regularly with forest conflicts
e Relevance of professional mandate to introduce and impiement initiatives that can
manage/mitigate forest conflicts
e Ability to provide a clear justification on how the training is useful in their work contexts
e Extent of willingness to learn and share their experiences with other participants and to
actively contribute their knowledge and skills in the training for the cammunity of
pfm.uu::

e Proficiency in both written and spoken English

Application requirements

Applicants who are interested in attendmg this course need to fill up a nomination form. Within

the form, you will be asked to provide the following information:

- @ Personal and work details

e Pre-training questions:
0 Reasons why you should be selected;
© What will you be able to bring to this training in terms of knowledge, skilis and -
experience on confiict resoiution;
o How you will use the knowledge and skills acquired in this training for your
~ work. '
e Arecommendation by your supervisor to attend the training

The successful candidates will be selected based on answers to the pre—tréining questions.

For more information about the course, please contact Mr. lllias Animon
(illias.animon@fao.org) or Ms. Petwadee Eiamchaloay {petwadee.eiamchaloay@recofic.org)
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