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Abstract

One of the challenges for scaling up community forestry is on how to make community forests
economically viable. Rural community make up today is rapidly changing, either due to economic pressure
driving people to unsustainable use of forest resources or pushing them out from forest based livelihoods
with a move to cities for alternative labor opportunities. In cémmon is often the lack of providing substantive
incomes from forestry. However, with a belief that community forestry can be an asset for making people
livelihoods more secured, developing community forest enterprises (CFE) is recognized as one of the ways

to help community forestry products and/or services to reach markets/buyers and generate more income.

Nevertheless, experience for building up CFEs in the Asian region is still limited, and there is little
understanding of an entrepreneurial mindset among government officials, development workers or
community organizations. Therefore, support to CFE development has been limited and sustainable

engagements by emerging CFEs with the market is still weak.

Cognizant of the importance of community based management and how this relates to livelihood
and CFE development in the region, the Asian Forest Cooperation Organization (AFoCO) training course
aims to build the capacities of their member countries on this topic. This training was conceptualized in
collaboration with The Center for People and Forests - RECOFTC which is well placed to strengthen
capacities on community based livelihood and CFE development and offers this 5.5 day training in

combination of classroom exercises and field work to practice in real life settings.
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Abstract

One of the challenges for scaling up community forestry is on how to make community forests
economically viable. Rural community make up today is rapidly changing, either due to economic pressure
driving people to unsustainable use of forest resources or pushing them out from forest based livelihoods
with a move to cities for alternative labor opportunities. In common is often the lack of providing substantive
incomes from forestry. However, with a belief that community forestry can be an asset for making people
livelihoods more secured, developing community forest enterprises (CFE) is recognized as one of the ways

to help community forestry products and/or services to reach markets/buyers and generate more income.

Nevertheless, experience for building up CFEs in the Asian region is still limited, and there is little
understanding of an entrepreneurial mindset among government officials, development workers or
community organizations. Therefore, support to CFE development has been limited and sustainable

engagements by emerging CFEs with the market is still weak.

Cognizant of the importance of community based management and how this relates to livelihood
and CFE development in the region, the Asian Forest Cooperation Organization (AFoCO) training course
aims to build the capacities of their member countries on this topic. This training was conceptualized in
collaboration with The Center for People and Forests — RECOFTC which is well placed to strengthen
capacities on community based livelihood and CFE development and offers this &.&~-day training in

combination of classroom exercises and field work to practice in real life settings.
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Abstract

One of the challenges for scaling up community forestry is on how to make community forests
economically viable. Rural community make up today is rapidly changing, either due to economic pressure
driving people to unsustainable use of forest resources or pushing them out from forest based livelihoods
with a move to cities for alternative labor opportunities. In common is often the lack of providing substantive
incomes from forestry. However, with a belief that community forestry can be an asset for making people
livelihoods more secured, developing community forest enterprises (CFE) is recognized as one of the ways

to help community forestry products and/or services to reach markets/buyers and generate more income.

Nevertheless, experience for building up CFEs in the Asian region is still limited, and there is little
understanding of an entrepreneurial mindset among government officials, development workers or
community organizations. Therefore, support to CFE development has been limited and sustainable

engagements by emerging CFEs with the market is still weak.

Cognizant of the importance of community based management and how this relates to livelihood
and CFE development in the region, the Asian Forest Cooperation Organization (AFoCO) training course
aims to build the capacities of their member countries on this topic. This training was conceptualized in
collaboration with The Center for People and Forests - RECOFTC which is well placed to strengthen
capacities on community based livelihood and CFE development and offers this &.é¢-day training in

combination of classroom exercises and field work to practice in real life settings.
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Abstract

One of the challenges for scaling up community forestry is on how to make community forests
economically viable. Rural community make up today is rapidly changing, either due to economic pressure
driving people to unsustainable use of forest resources or pushing them out from forest based livelihoods
with a move to cities for alternative labor opportunities. In common is often the lack of providing substantive
incomes from forestry. However, with a belief that community forestry can be an asset for making people
livelihoods more secured, developing community forest enterprises (CFE) is recognized as one of the ways

to help community forestry products and/or services to reach markets/buyers and generate more income.

Nevertheless, experience for building up CFEs in the Asian region is still limited, and there is little
understanding of an entrepreneurial mindset among government officials, development workers or
community organizations. Therefore, support to CFE development has been limited and sustainable

engagements by emerging CFEs with the market is still weak.

Cognizant of the importance of community based management and how this relates to livelihood
and CFE development in the region, the Asian Forest Cooperation Organization (AFoCO) training course
aims to build the capacities of their member countries on this topic. This training was conceptualized in
collaboration with The Center for People and Forests — RECOFTC which is well placed to strengthen
capacities on community based livelihood and CFE development and offers this &.& day training in

combination of classroom exercises and field work to practice in real life settings.
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