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Announcement of Intention to Anti-Corruption

IMiss Suthiluck Raviwan, Deputy Permanent Secretary, Acting Direct General of
. Royal Forest Department; would like to Announce the Intention to Anti-Corruption under the
principle of good govemance on behalf of executive, officers, and staff in all level of Royal Forest
Department as follow.

1. Executives, officers, and staff of Royal Forest Department must not act and not
accept, directly and indirectly, in any forms of corruption.

2. Executives, officers, and staff of Royal Forest Department perform duties on the
principle of transparency, good governance, and dedicate to the public’s benefit rather than one’s
own benefits. :

3. Executives, officers, and staff of Royal Forest Department will promote and inherit
of honest cutture, zero tolerance to the corruption, be shamed and afraid in acting corruption,
distinguish between own benefits and the public’s benefits, and implementing corruptuon
prevention and suppression action plan.

- 4. Executives, ofﬁcers, and staff of Royal Forest Department must perform their
duties with honest, must not request or receive any article or any benefits, including the use of

advantage of their own position for their own benefits, companion benefits, or other person
benefits.

5. All units must have anti~corruption principte as its organizational culture, apply
of awareness and promote integrity and ethics in performance of own duties and.in everyday life.

6. All units must combat all forms of corruption and be cautious of alt forms of
corruption with carefully surveillance and have the punishment regulations for those who corrupt
including those who involve in the corruption events,

Sttt Racvicome

(Miss Suthiluck Raviwan)
Deputy Permanent Secretary
Acting Director General



